Personal Services Contracts Policy
Personal Services Contract Rates
Contracted positions should not be paid at a rate greater than a similar state position performing the same tasks. This policy of "leveling" cannot be modified unless approved in advance by the DHHS Secretary of Health and Human Services or his/her designee. In addition, the Classification and Compensation Section of the DHHS Division of Human Resources (HR) must approve any payment rates that exceed the following maximum levels:

1.   Physicians, dentists, and psychiatrists may be paid a maximum of $100 per hour while providing direct medical services or follow fee schedules if they do not exceed the usual and customary charges determined in accordance with Medicaid principles. In addition, they must have regular private practices or otherwise be employed full-time in the private sector. The total compensation for any service shall not exceed an eight (8) hour billing per day. (20% of a typical 40 hour per week work period). 

2.   Attorneys may be paid a maximum of $75 per hour for legal services and a maximum of $60 per hour for non-legal services. The total compensation for any service shall not exceed an eight (8) hour billing per day (20% of a typical 40 hour per week work period). 

3.   Any person providing training, consultation and/or other services may be paid a maximum of $50 per hour, not to exceed $400 for any one day’s service. No payment will be allowed for preparation time. 

4.   Personal services contracts for hard-to-recruit professional occupational groups such as interpreters for the deaf, speech and language pathologists, and occupational and physical therapists may be approved up to a maximum for the comparable salary range. If the work to be performed requires 20% or less of a typical 40 hour per week work period, an additional 18.8% above the maximum of the salary range may be paid. This additional compensation represents the value of certain fringe benefits that state employees performing comparable work would receive. The additional compensation is permitted in order to facilitate obtaining the services of these hard-to-recruit professionals. 

5.   Travel and subsistence may be paid in addition to the contractual fees described above, but the time spent traveling may not count as hours of service that are reimbursed at an hourly rate. Travel and subsistence will be paid under prevailing state rates and policies.

6. Form 319--Employment Relationship Questionnaire
The contract administrator (initiator) will complete the 319-Employment Relationship Questionnaire at the direction of the division/office/facility/school personnel manager to assist in determination of employee/employer relationship for federal withholding. The contractor must sign the Questionnaire prior to contract submission. The personnel manager will approve the completed questionnaire, assure all determinations are correct, and all necessary forms have been completed. Attach forms to the contract package and return to the contract office.

Note:  Personal Services Contracts cannot be entered into by current state employees. State Employees must do a CP30.

Reference Link: http://info.dhhs.state.nc.us/olm/manuals/dhs/pol-70/man/Personal_Services_Contracts1.htm
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